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2019 AHIMA Ballot Frequently Asked Questions 

 

1. Why was there only one candidate for President/Chair-elect on the 2019 AHIMA ballot? 

This is a year unlike any other year. The association is facing tremendous internal and external 

transformation, pressures, and competition. AHIMA has an exciting new mission, vision, and strategy. In 

addition, AHIMA is a multi-million-dollar business and the Board of Directors needs a President/Chair-

elect with a set of specific, critical skills to help build and lead a vision for transformation. For the role of 

President-elect, as the Nominating Committee evaluated the candidates by their ability to undertake the 

work ahead, it determined that there was one exemplary member who possessed the skills and 

background necessary to most effectively address these issues. The Committee recognizes the scope of 

this evaluation differs from that used in the past. The intent was not to eliminate voter choice by selecting 

a single candidate but to ensure that AHIMA will have the most effective leadership during a time of 

transition. 

For the President/Chair-elect, the Nominating Committee policies and procedures specify that there 

should be at least two candidates for each position. After deliberation, the Nominating Committee asked 

the Board of Directors for their support in recommending that one candidate be placed on the ballot. 

During this pivotal time for the organization, it is critical that the decision be based on careful vetting. The 

Nominating Committee process identified an exemplary candidate for the position of President/Chair-elect 

because of its vetting procedures, which require an examination of meaningful and objective criteria such 

as the candidates’ professional and academic qualifications, leadership activities, and evidence of 

scholarship and engagement in healthcare education and practice. Candidates are required to provide 

extensive information about their HIM background through questionnaires and telephone interviews, 

which allow evaluation of the candidates’ ability to communicate and respond to difficult questions. This is 

the standard AHIMA Nominating Committee process, which has been developed based on association 

best practices and continues to be enhanced yearly. 

The Board of Directors supported the Nominating Committee’s recommendation and allowed this 

exception, only for the 2019 President/Chair-elect position. The Board subsequently decided that the 

ballot should provide the opportunity for a write-in candidate for the President/Chair-elect position to 

allow the members to identify and support a member of their choice. 

2. Why did the Board decide to include a write-in candidate option for President/Chair-elect? 

In response to member and delegate requests for the addition of alternative candidates on the ballot, the 

Board of Directors approved the option of writing in a candidate who is qualified for that position and 

announced this option during the House of Delegates meeting on June 12, 2019.  

3. How can I write in a candidate? 

Members who wish to be considered must meet the qualifications as specified on ahima.org for 

President/Chair-elect candidates. Minimum qualifications include being an Active member and AHIMA-

approved certificant. Ideally candidates should also demonstrate leadership skills and the ability to 

effectively chair a Board of Directors, possess governance and fiduciary experience, and be an 

accomplished communicator. To see the qualities an exemplary candidate possesses, please see the 

2020 Board Attributes. In addition, the Nominating Committee Policies and Procedures specify that 

candidates may not have served in the role previously. 

http://www.ahima.org/volunteers/electedrole?tabid=president
http://www.ahima.org/downloads/2020BODAttributesforNominees010919.pdf
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Members who qualify may campaign, following the AHIMA Election Campaign Policies and Procedures 

found in library item AHIMA Elections – 2019. During the election, members can either select the 

candidate named on the ballot or write in the candidate of choice under the President/Chair-elect position. 

Candidates who are write-ins will not be vetted by the Nominating Committee. The Board will appoint an 

Election Oversight Committee to assure that write-in candidates are Active members, AHIMA-approved 

certificants, and have not served in the role previously. The candidate who receives the most votes will be 

elected as President/Chair-elect. 

4. Why was there only one candidate for the Speaker-elect on the ballot? 

For the Speaker-elect position, the Nominating Committee chose one candidate for the ballot because it 

became clear to the committee that there was one exemplary member who possessed the skills and 

background necessary to most effectively fill the role at this pivotal time. The Nominating Committee 

policies and procedures do not specify that more than one candidate for this position must appear on the 

ballot, so the Committee did not ask the Board to address this. Based on member feedback, the Speaker 

of the House of Delegates has recommended that there be two candidates on the ballot for the Speaker-

elect position.  The Board does not have oversight or authority for the Speaker-elect position as they are 

elected by the HOD. 

The House of Delegates voting period for the Speaker-elect and the Nominating Committee is August 5, 8 

a.m. CT through August 16, 5 p.m. CT. This is the process that has been used for election of the 

Speaker-elect and the Nominating Committee. 

5. How can I nominate a candidate for Speaker-elect? 

 

Members may self-nominate or nominate another member who has agreed in writing to run. Members 

can review the Speaker-elect qualifications and then apply on the Volunteer Center. There will be a two-

week period for nominations: Friday, June 21, through Friday, July 5, 2019 at 5 p.m. CT. The Nominating 

Committee will then interview these additional candidates following the same procedures as per their 

process. 

 

6. Who is on the Nominating Committee? 

Members of the 2019 Nominating Committee are: 

Chair: Ralph H. Morrison, RHIA, CPC 

Committee Members: 
Dana L. Brown, MBA, RHIA, CHC 
Benjamin Burton, JD, MBA, RHIA, CHPS, CHC, CRC, CPC 
Bonnie S. Cassidy, MPA, RHIA, FHIMSS, FAHIMA 
Ann F. Chenoweth, MBA, RHIA, FAHIMA 
Jean S. Clark, RHIA, CSHA 
Susan D. Clark, RHIT, CHTS-IM, CHTS-PW 
Lauren W. Manson, RHIA 
Melissa M. Martin, MLS, RHIA, CCS, CHTS-IM 
Ex-Officio Member (non-voting): AHIMA CEO Wylecia Wiggs Harris, PhD, CAE 
 
7. What is the charge of the Nominating Committee? 

 
The AHIMA Bylaws state: “The Committee shall identify and recruit qualified individuals to serve on the 

Board of Directors and as Officers of AHIMA.” In carrying out this charge, the Nominating Committee 

https://engage.ahima.org/viewdocument/ahima-election-2017-1?CommunityKey=93941d81-3fb0-4301-8fd0-81f6bce5889d&tab=librarydocuments
http://www.ahima.org/volunteers/electedrole?tabid=speaker
https://engage.ahima.org/volunteeropportunities/opportunities-list-public
http://bok.ahima.org/PdfView?oid=107453
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sought to identify candidates with leadership traits and critical skillsets to advance AHIMA's new mission, 

vision, values, and strategic plan during this time of major transformation. 

 

8. How are the Nominating Committee members chosen? 

The Nominating Committee is composed of nine members, as specified in the AHIMA Bylaws. Six are 
elected by the HOD, three each year and serve a two-year term. Two members are appointed, one each 
year and serve a two-year term. The appointed member is the immediate past president/chair of the 
Board of Directors. The Nominating Committee Chair is appointed by the President-Elect of the Board 
and serves a one-year term. This year’s committee chair was an elected member of the nominating 
committee last year, so was originally elected by the HOD. 
 

Three members are elected each year by the House of Delegates in late summer. One-half of the CSAs 

have an opportunity to submit a member for inclusion on the House of Delegates ballot each year. For 

2019, the states eligible to submit were Montana through Wyoming. Nine of the 26 eligible CSAs 

submitted applications in 2019. These applicants are reviewed by the current Nominating Committee for 

past leadership experience and knowledge of the industry. After approval of member’s qualifications, the 

member’s name is included on the House of Delegates Ballot for delegate vote. This process allows 

membership representation on this committee. 

9. What is the nomination process? 

The process was: 

• Beginning last November, the 2019 Nominating Committee mined the AHIMA member database, 

reached out to CSA leaders, volunteers, board alumni, and Fellows for recommendations of 

members as well as personally contacting individuals in their nationwide networks. It is estimated 

the Committee's outreach included thousands of members across the country. The Committee 

members were guided by an understanding of what competencies are needed to govern the 

association. Additionally, a call for leaders was included in AHIMA publications from December 

until March 31, 2019, the submission deadline. 

• Interested members were directed to AHIMA.org, volunteers, under the elected tab. These 

members submitted an application on the Volunteer Center to become a nominee. The 

application consisted of two to three questions pertaining to the member’s attributes for the 

position, a resume or CV, and three letters of recommendation. Once received, the applications 

were thoroughly reviewed by each Committee member. Then each nominee underwent a 30-

minute interview by a two-person team of the Committee with predetermined questions. The 

Committee evaluated the nominee based on the responses. Each President/Chair-elect nominee 

was interviewed twice, once being with the whole committee. The evaluation was based on items 

outlined in the timeline and process that are posted on ahima.org, the volunteer page and 

includes responsibilities, attributes, qualifications, and expectations. 

• Each nominee completed a Volunteer Leadership self-assessment. In addition, they were asked 

to review the Board of Directors Attributes document, which is updated yearly to assess the 

needs of the Board for the upcoming three-year term. These are both posted on ahima.org for all 

members. Using the resources as a guide, the Committee interviewed the nominees for the 

needed competencies and attributes. Then during a one and one-half day meeting in May, all 

nominees were discussed. This included reviewing resumes, evaluating recommendation letters, 

http://bok.ahima.org/PdfView?oid=107453
http://www.ahima.org/volunteers
https://engage.ahima.org/volunteeropportunities/opportunities-list-public
http://www.ahima.org/volunteers?tabid=timeline
http://www.ahima.org/volunteers?tabid=assessment
http://www.ahima.org/downloads/2020BODAttributesforNominees010919.pdf
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and assessing the nominee interviews. From there, the Committee identified the best candidate 

for the ballot. 

 

10. How have the needs of the Board changed? 

The Nominating Committee was looking for specific competencies to move the Association forward during 

a time of change and transformation. For this, the association needs a Board of Directors who are 

strategic thinkers and change agents, possess business acumen, and understand their fiduciary 

responsibilities. According to the book Race for Relevance: 5 Radical Changes for Associations by Mary 

Byers and Harrison Coerver, the board must be a competency-based board. “The candidates need to 

know what it means to govern, exercise duties of care, loyalty, and obedience, and make judgments in 

the interests of the entire membership and deal with conflicting interests,” the authors say.1 The 

Nominating Committee recruited, evaluated, and chose candidates using a “director identification and 

screening process that (is) a disciplined approach that ensures that candidates have proven leadership 

ability.” 

11. For future elections, how will the Nominating Committee move forward? 

The Board of Directors allowed the exception of one candidate for the 2019 President/Chair-elect 

position. 

For future elections, the Nominating Committee will continue to follow its charge to ensure the long-term 

success of the association through a continuous succession of exceptional volunteer leaders. A critical 

responsibility in identifying and recruiting future board members is defining the skills and attributes 

required in national volunteers, within and beyond the membership. To fulfill this role, the Committee 

routinely reviews its policies and procedures as well as the most effective way to determine the best 

candidates to serve the association. As part of their due diligence, the Committee has reviewed other 

associations’ election policies and procedures as well as association best practices, including 

recommendations from Race for Relevance: 5 Radical Changes for Associations. The Nominating 

Committee will continue to look at what will serve AHIMA best to ensure it will be agile and strategic to 

survive in the future. 

 

12. If I have additional questions regarding the ballot, what should I do? 

 

If you have questions regarding the ballot, please send them to profession.governance@ahima.org. 

                                                             
1 Coerver, Harrison, and Mary Byers. Race for Relevance: 5 Radical Changes for Associations. Washington, DC: ASAE 
Association Management Press, 2011. 
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